
MEMO 
 
 

 
 
Date:  April 5, 2011 
 
To: Board of Directors 
 
From: Nancy Dawes, Board Chair 
 
Subject: Monitoring Report Summary 
 
 
The attached are summaries of board responses to the monitoring reports submitted recently for the following 
policies: 
 
 3.0   Global Governance Commitment 
 3.2   Board Job Description 
 3.3   Board Member Code of Conduct 
 3.4   Agenda Planning 
 3.5   Board Chair Role 
 3.6   Board Committee Principles 
 3.7   Board Committee Structure 
 3.8   Cost of Governance 
 
We will briefly discuss the summaries at the April board meeting. 
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4.  What do we need to learn or discuss in order to live by our policies more completely?  
 

3.0 3.2 3.3 3.4 3.5 3.6 3.7 3.8 
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I think we do a good job, especially with conflict of interest 
forms which are signed annually. 
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5.  Does this policy remain in compliance with the Policy Governance model in terms of content and format?        
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